department store worker. 
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ewards Called To 
onference, June 10 


entire Shop Steward body 
1-S has been called to an 


conference at the Hotel 
ique on Wednesday, June 


) purpose of the gathering 
a detailed review of recent- 
mn changes in the contract, 

aning and their applica- 


of the highlights of the day 
@.a showing of motion pic- 
of the Manhattan Center 
fg and the record picketline 
Hollowed it on April 14. 
@rging every Steward to ar- 
tio have June 10 as his or 
duled day off in order to 
»the conference, President 
etsky said: 
have just recently won a 
svictory by fully utilizing 
ed strength. That victory, 
fer, will be only as secure as 
me it. Its full benefits will be 
@ only if we are properly 
ed to fight, day by day, for 
application. 
cement of the contract de- 
im an intimate knowledge 
ole Armed with 
ge every Shop Stew- 
buld be able to most effec- 
@efend the rights of the 


} President Hoffstein 


@ing the President’s call, 
ident Phil Hoffstein said, 
every issue of the Lo- 

WS there are stories of 
Aces are won and Ma- 
@aten because the Steward 
Pxloor Committee or the 
ators and officers were 


able to dig out of the contract the 
facts that proved their cases. 

“To be able to find those facts 
we must first know that they are 
there and how they are intended 
to work. Out of this conference 
should come a Union that will be 
stronger than ever and capable of 
winning more victories than ever!” 


Vice President Gurian 


Said Vice President George Gu- 
rian, “Time after time we have 
had the bitter experience of find- 
ing that most Macy executives. 
don’t have anything more than a 
smattering of ignorance with re- 
gard to the contract. We, on the 
other hand, can be very proud of 
the hundreds of our Stewards who 
have taken courses in the handling 
of grievances in order to better 
equip themselves for their respon- 
sible jobs. 

“We can expect that this year, 
again, we will find that there are 
executives who are unaware of the 
changes we have won. It will be 
up to us to be the experts. We 
must have a full working knowl- 
edge of everything in the agree- 
ment if we are to make the most of 
it. 

“That is what makes it so urgent 
that every Steward—the person on 
whom a whole department de- 
pends, plan to attend the June 10 
conference—without fail!” 

The all-day gathering is sched- 
uled to start promptly at 9:30 A.M. 
The Stewards will be guests of the 
Union at a luncheon and will then 
resume their work for the balance 
of the day. 

The Hotel Martinique is located 
at 32nd Street and Avenue. 


Pledges Point To Top Turnout In 
May 19, 20, 22 Blood Bank Drive 


A week of Division Rallies and intense activities around 
the 1953 Blood Bank Pledge Sheets was greeted as a sure sign 





Merry-Go-Round 
Ends In Raise 
As Union Wins 


Insistence paid a dividend of 
$106, at the rate of $1.50 a week, 
because Joseph Barese and Stew- 
ard John Melito refused to accept 
the run-around Macy’s was giving 
them. 

Confusion piled on top of con- 
fusion as Joe was transferred from 
one job to another, staying in no 
one place long enough to receive 
a proper job review. 

Administrator Tony Puca cites 
as a perfect example of Job Re- 
view confusion the following an- 
swer from Assistant Divisional Su- 
perintendent Whalen: 

“Mr. Barese is eligible for an 
increase of $1.50 retroactive to 
1-7-52. 

“Due to an error of Personnel 
Dept., he was not given an in- 
crease at that time. It was thought 
that the 1-9-52 Follow-up was one 
for Follow-up on permanent pro- 
motion, but in reality it was also 
a Fellow-up for special review. He 
had excellent ratings at that time 
(on Stock—129) making him elig- 
ible for increase. We will adjust 
salary retroactive to that date. 

“In addition, because of several 
transfers from one Dept. to an- 
other at clerk’s request, he has not 
had a review. There was a Follow- 
up on 10-28-52 (Dept. 11) which 
was not considered his review 
since he had been in Dept. less 
than six months. I have recom- 
mended that he be given a special 
review (in Dept. 129) effective 
3-22-53 (6 mos. from original 
transfer on 9-22-52).” 

Any questions? 





Roll of Dishonor 


To their everlasting dishonor, 
the following are those who 
crossed the picketlines of ‘their 
co-workers. 


They already feel the scorn 
and contempt of all those with 
whom they come in contact. 

Adele A. Black—114 Dept. 
Carolyn Donovan—RMWJ 
Ceil Selkow—RMMW 

Julia Krolli—RMMW 

Jean Benson—MCU 
Florence Grace—116 Dept. 
Christine Gray—279 Dept. 
Katherine Barry, Tables 
Elaine Wallenbergh, 17 Dept. 
Theresa Gouaux, W3 











that more people than ever could be counted on to roll up 
é IVE during the May 19, 20 and 22 drive. 


sleeves and 


their 


As never before, members of Local 1-S were showing by word 
and deed that the Blood Bank is important to them. The ex- 
periences of many of their bess fortunate co-workers have con- 
vinced more and more people that when they give they are 


contributing to their own well- 
being, the security of their 
loved ones and the speedy re- 
covery of the sick and wound- 


Strike Victory 
Pays Off—Blt 


Macy’s top brass was so busy 
waging their propaganda cam- 
paign against Local 1-S that they 
forgot to tell their lower executives 
that the strike was over and that 
we had won. 

It all came out ten days after 
the strike when Ruth Hacheletes, 
a Fourth Floor Contingent, was 
called in and told she was being 
transferred to avoid being layed- 
off and that she was going to take 
a $4 a week cut in pay. 

Ruth headed straight for the Un- 
ion and told Administrator Mabel 
Murther that there was a worker 
still in the department who had less 
seniority than she. Mabel tells the 
rest of the story this way: 

“T called Labor Relations, told 
them that seniority had been vio- 
lated and asked for an explana- 
tion. After their investigation into 
the facts I was told that the em- 
ployment office was still operating 
on the same basis as before the 
strike. That is, that both seniority 
and “ability” were being used to 
determine layoffs. They acted as if 
they didn’t even know that one of 
the hottest issues was the fight for 
greater security by eliminating 
that “ability” business from the 
contract! 

“Ruth was still in the Union 
office when Macy’s called back to 
tell her to report directly to her 
original job. In fact, we caught 
them so fast that Ruth didn’t even 
suffer any inconvenience. 

“This is pretty positive proof of 
the value of the change we won. 
It is a clear example of how 
Macy’s would pick and choose and 
ignore seniority whenever it suited 
them. It also shows the reason why 
Macy’s fought so hard against 
taking that little word “ability” 
out of the agreement and why they 
didn’t give in until we were all out 
on the picketline. 

“But above all it proves that vig- 
ilancé and enforcement are what 
make the people, the Union and 
the contract strong!” 








ed among the nation’s fight- 
ing men. ¢ 
One of the readily apparent reas- 
ons for the enthusiastic response 
to the first appeals is the new use 


- that has been found for part of the 


blood, in fighting Polio. Gamma 

Globulin, or “GG” as it is becom- 
ing popularly known, stands out 
as one of the brightest hopes for 
the wiping out of infantile paral- 
sis. 

“GG” will be available through 
State and City Health Depart- 
ments, provided that enough blaod 
is collected to make possible the 
processing of sufficiently lar 
quantities. So, GIVE TO FIG 
POLIO! : 

Half of all blood collected goes 
directly into the Local 1-S, Macy’s 
Blood Bank and is available to 
members of the Union, their hus- 
bands or wives and children under 
18 years of age. The remaining 
half goes, after processing, to the 
Armed Forces. ‘ ’ 

There is no charge at all for 
blood, which is released in what- 
ever quantity it may be needed, 
puts the Union office. The 
availability of blood has 
helped save the lives of my 
ion members in emergency situa- 
tions or in routine surgical proce- 
dures. 

Wise Investment 


Together with the Health and 
Hospital Plan and the Unien’s 
Medical Plan, the Blood Bank pro- 
vides all-round insurance for every 
Union member and his immediate 
family. The painless process of 
giving to the Blood Bank is the 
simplest way of guaranteeing a 
large part of the security every 
person wants and needs. 

Sign Up and GIVE. 

If you haven’t yet, sign a Blood 
Pledge today. A physical examina- 
tion by Red Cross doctors will 
determine if your blood can be 
taken and used. You will be sched- 
uled for time off so that you can 
~ to the Blood Bank, on the 
8th Floor at Herald Square or the 
designated places at the Branch 
Stores. 

Herald Square Blood Bank Days 
are May 19, 20 and 22. Parkches- 
ter will give on May 21 and Ja- 
maica and Flatbush on May 22, 
Because the New York Red Cross 
does not cover Westchester Coun- 
ty, an attempt will be made te 
lan a special drive for White 

lains in the near 


















BRANCH STORE NEWS 
PARKCHESTER 


We were all very, very sorry to learn that 
Margie Lyons, co-worker and Parkchester re- - 
porter is out on sick leave. We all wish you a 
speedy and complete recovery, Margie. Get well 
soon ... As/a result of Margie’s illness, Fay 
Mattimiro has stepped in to fill the reporting 
duties. Fay is in Children’s Shoes. It will be up 
to YOU to help keep her supplied with news of 
the goings on that will be of interest to others. 
So do what you can to keep the news moving! Jack Jampole 
. . . The officers of Local 1-S have extended their heartiest congratula- 
tions to our store Committee, our Mobilization Committee and to each 
and every one of us for the fine job we did during the strike. It was 
really wonderful! . . . The next big job that demands the fullest coop- 
eration of all of us — for our own good — is the coming BLOOD BANK 
DRIVE ON MAY 21. Let’s all be sure to sign the Pledge Sheet and let 
the Red Cross doctor decide whether we are physically able to give. 

; goes to our own Bank, to the Armed Forces and to the making 
of anti-Polio serum. Let’s go! . . . In answer to questions about how 
Defense Fund money will be repayed — As soon as all the Stewards 
have turned in outstanding receipt books the checks will be made out 
and mailed. Should be soon.! ‘ 






























FLATBUSH 








Hello co-workers — greetings from me, Anne 
Bowen, to all of you .. . In spite of the fact that 
I’m glad to be the new Flatbush reporter, I, 
along with most of the rest of us, am sorry that 
Mel Melnyk has decided to give up the job. He 
did a good job and we'll miss him . . . Now that 
all the excitement is over and we are back to 
normal (?) again, we wish to thank all the 
F committees for their excellent work. Many 
sys ee thanks, too, to all those who cooperated so whole- 
_” Anne Bowen heartedly and helped make our victory possible 
... A little bird told me that Grace Sevasta (F10) is soon to join the 
ranks ‘of “Glorified Grandmothers” — and that Mary Friedman (F4) 
is.soon to get her wish . . . and I'll be telling you about another event 
as soon as the Stork makes up his mind about the date . . . “Lover 
Come Back to Me” — that old refrain is being heard around the store. 
Chin up, pal, time heals all wounds . . . Very sorry to hear that the 
Hobby Club is dissolving. Their last and final gesture is to send $50 to 
the Local 1-S Welfare Fund and $100 to the Cerebral Palsy Fund .. . 
Helen McGrath and Rose Barnett still on the sick list . .. Wedding Bells 
rang for Timekeeper Anita Gioconda. Best wishes and much happiness, 
Anita... GIVE to THE BLOOD BANK MAY 22. SIGN UP TODAY! 







































WHITE PLAINS 


Lack of space for “Branch Store News” in the last issue, and a mixup 
over deadline for this one compels us to use copy originally prepared 
we for May Ist. If any part of it is badly out of date, please excuse it. 
4 The Editor . . . We are now settled down to normalcy. We had dug in 

for a long seige, but the whites of their eyes showed pretty quickly— 
we shot and they surrendered. Let all and sundry know that our 
Union executives are proud of us and they, as well as our Store Com- 
mittee want to thank each and every one of us for our full cooperation 
during “Operation Strike”. We owe a rousing vote of thanks to Jack 
Toucey, who was an alternate on the Negotiating Committee and spent 
séme sleepless nights and anxious days. It was no fun, folks! . . . Let 
+ me remind everyone thatStrike Fund money will be returned by mail. 
It takes time, but we'll get it . . . Even during the period that we had 
no contract our Store Committee was in there fighting for us. Frances 
Petluck has gotten a much deserved promotion — to Cameras and 
Harold Collins, formerly of Packing is now selling in Stationery. Both 
thanks to our Committee. When you're getting ready to complain stop 
a minute and think of what they have done and are doing! . . . Glad 
to see Ogareeta Dominique of Lingerie back after her bout with the 
flu. Lingerie also welcomed back Lillian Raynor, who had been out 
ill for some time . . . A speedy recovery to those still on our sick list. 


JAMAICA 


We're glad to have back with us after their 
illnesses Lillian Sauer (J7), Elsie Craft (J2), 
Bernice Offinger (J4), Evelyn Janssen (J5), 
Mickey McCauley (J10) and Marie Rannbury 
(J19) . . . Sorry to hear that Betty McGee (J10) 
and Evelyn Fitzpatrick (J23) are out ill. Let’s 
hope they will be back with us real soon . . . At 
our last Steward meeting, a Disciplinary Com- 
mittee was elected for the main purpose of hear- 
ing the cases and taking action against those few Alfred Chiarella 
tee are: Charles Metz (J12), Chairman; Murray Rimland (J10), Sec- 
retary; Betty Bisceglia (J9), Al Sturke (J2), Alice Donahue (J6) and 
Al Chiarella (J10). The refusal of the handful to publicly show, by 
their actions, that they supported the Union’s fighting program and 
their co-workers, has aroused the entire membership! . . . On Friday, 
May 22 the Bloodmobile will be around to give us our chance to protect 
ourselves, our families and the men in uniform. If you haven’t yet — 
be sure to sign a Blood Bank Pledge Sheet. You'll be given an appoint- 
ment to give blood (painlessly) on company time. Red Cross doctors 
— you first to make sure you can give, to BE SURE TO SIGN 

! 

















people who had refused to participate on the picketline. On the Commit- 





In the last issue of the Local 
1-S NEWS we presented the strike- 
won changes in the contract con- 
cernin ages, Sick Leave, Pen- 
sions, Saconty, Health Plan, Com- 
mission payments and Supper 
money. 

In this issue we continue to pre- 
sent the changes in the new agree- 
ment. 

Union Recognition 

The new contract provides for 
a reduction of the “grace” period 
for new members joining Local 
1-S. A new worker must now join 
after having completed 30 days of 
service, and has only 10 instead of 
the previous 15 days of grace. 
only exception applies to Christ- 
mas hires who complete their 30 
days between January 1 and 15th 


and who must join the Union by 
January 15th. 


The company now fecognizes, 
in writing, the right of the Union 
to change its schedule of dues and 
initiation fees, so long as such 
changes are uniformly applied to 
all. The value of this clause is that 
it now is impossible for Macy’s to 
withhold Union funds on some le- 
gal basis or other, thereby weaken- 
ing the entire organization to the 
harm of each and every member. 


Wages 


To compute the length of con- 
tinuous service of a worker in his 
job classification (to determine his 
or her proper wage rate) the con- 
tract has been changed to read: 

“If any Regular Employee shall 
have been laid off because of re- 
duction or decrease in staff and 
shall have been re-hired in the 
same job classification within a 
period of six months (instead of 
three months, Ed.) from the date 
of layoff, then such Regular Em- 
ployee shall be deemed to have 
the same length of continuous 
service as though he had not been 
laid off, excluding, however, the 
period of layoff; 

“If any Regular Employee shall 
have been laid off and rehired sub- 
sequent to six months from the 
date of such layoff, then his period 
of continuous service shall date 
from the date of rehiring”. 

The changes from three to six 
months provides every Union 
member with a virtual guarantee 
of being recalled in the event of a 
layoff. This is important because 
of the improved provision of the 
contract protecting workers with 
one year or more of service. 

That provision says that to avoid 
the layoff of a person with at 
least one year of service Macy’s 
must: 

1) Transfer him to an equal 
rated, or approximately equal rat- 
ed job, in which there is a vacancy 
(instead of equal or lower), or 

2) If there is no vacancy in an 
equal or approximately equal rat- 
ed job, transfer him to an equal 
or approximately equal rated job 
held by a worker with less than 
one year of service, or 

3) If no equal or approximately 
equal rated job is held by a work- 
er with less than one year of serv- 
ice, transfer him to a vacant lower 
rated job, or 

4) If no lower rated job is va- 
cant, transfer him to a lower rated 
job held by a worker with less 
than one year of service. 


~ Part Il: Contract Changes _ 


says, must be within 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 














All such transfers, the contract 
a worker's 
respective division (selling, non- 
selling, offices). Also within the 
Full Time or Part Time group. 
Also, no men will be transferred 
to jobs normally performed by 
women, and vice versa. 

The Union has the right to chal- 
lenge the company’s choice of jobs 
within three working days of the 
time that the company makes the 
transfer. If no agreement is ar- 
rived at as a result of the chal- 
lenge, the Union may take the 
case to arbitration. 


Red Circle 


The new contract doubles, from 
50 to 100, the number of people, 
having five or more years of sen- 
iority, who may carry Red Circle 
money with them to a new job in 
the event of a transfer to avoid 
layoff. 


Equal Pay 


The old contract guaranteed 
“equal pay for equal work” only 
to women working as Hand Press- 
ers, Checkers, Return Room 
Checkers, Stock Room Clericals, 
Examiners, Squad Heads and Or- 
der Fillers. 

The new agreement extends this 
guarantee to any woman employed 


_Tees, in writing, to pay the differ. 






in any job classification ‘ 
department. 






Stims 


The new contract provides. 
any stims paid on Herald San 
merchandise will also be pg 
the Branch Stores, provided ; 
stock that merchandise. Until np 
the Branch Stores did not rece 
this benefit. 



















Executives 













The new agreement providy 
that a worker who is promoted jy 
an executive job and is then te. 
turned to a_ staff-worker stay 
cannot be put into a higher rated 
job than the one he left to becom 
an executive. It also provides tha 
such people cannot be put into, 
vacant job to which a Union mem, 
ber has recall or restoration sights 


jie. His statem 
ye had reache 
the company 

walked out wa 
dethanded atte 


gd confusion 


Jury Duty 
For the first time Macy’s 











ence between jury duty pay and, 
worker’s regular pay. 

It goes further, and says tha] ws. 
if a worker is called for jury duty “While we 
during his vacation, the time spent I yr, Bingham 
on jury .duty will not be counted Ml vere a little t 
as vacation time. ea lie’ in the 
of the Execut 
mys be alert 














To be continued 





LONG JAMAICA FIGHT 
ENDS IN $2.75 RAISE 





For many months the Jamaica 
Store Committee felt morally cer- 
tain that there was something 
wrong with the way .Macy’s was 
trying to justify not giving Rita 
Zemelduch the $2.75 raise won by 
the Union last year. 

Macy’s kept insisting that Rita 
had not been in the store for thirty 
consecutive days before May 2nd 
and was therefore not a “regular 
employee”—and was therefore not 
entitled to the raise. 

Store Committeemen Tony La- 
Salvia, Ed Hansell and Virginia 
Braunberg and Administrator Pat 
Favoino kept hammering away, 
but nothing they said could clinch 
the argument. And then they 
found the key! 

On July 26, 1951 the contract 


COOPER DANCE 
TICS READY 


Local 1-S, in cooperation with 
the Camp Bohatom Community 
Fund, is sponsoring a dance on 
Saturday evening, June 6 at Hunts 
Point Palace, for the benefit of the 
William Cooper Memorial. 


The Memorial, a recreation cen- 
ter at Camp Bohatom, was erected 
with funds contributed by mem- 
bers of Local 1-S in honor of the 
late Brother Cooper, a past presi- 
dent of our Union. 

Camp Bohatom, an inter-faith, 
inter-racial establishment, is de- 
voted to under-privileged children, 
and was one of Brother Cooper’s 
keenest interests outside the Un- 
ion. 

Tickets are available at the Un- 
ion office, and are priced at $1.50. 
Hunts Point Palace is located at 
Southern Boulverd and 163 Street. 
Proceeds of the dance will be used 
to complete and equip the Memo- 


rial Hall. 








Write ALL Grievances 


fut to counte: 
teks in the 
lok to you. 
“At this poi 
wer that that 
far mot 
se we d 
yhat it was. 7 
more clo 
determinec 
gat to protec’ 
















had been modified to provide tha 
people who had been hired for the 
Christmas season and who 
been in the store thirty days 
December 31st were to be conmem ' a 
ered “regular employees” and digas © | 
ible for membership in Local 13@ 
They then went back to Rita’s te-—} After muct 
ords, pointed to her NovemberMirigorous oppo: 
hiring date and January 5 layol Dewey-co 
date and insisted that she had beenfia the State c 
a “regular employee” for thow ited the existi 
five days and was therefore efiwa signed b 
titled to the $2.75. March 30, 19 
Macy’s took another long lookimiese changes, 
and finally agreed that the Unionj§!S and their 
was right. As a result, Rita gajgmodt other wo. 
more than 60 weeks of back paygiile have alr 
at $2.75, in addition to which seg~m be, facec 
will get the new $1.75 just won, itcreased rent. 
Administrator Pat Favoino A summary 
that ,“Rita was overwhelmed. ng chang 
nearly fell through the floor when ‘ 


we finally won her case. 














thanks and genuine appreciation Rent A 
was all that we could have wand 1 Effective 
for the time and effort that wet§lrds who hax 


cs in r 
tum in effect 
wil be entitlec 
Merease over 


into proving that we were rigit 
and that once again Macy's Wa 
wrong!” 





Meats which b 

HEALTH PLAN NOTES or more 

If you plan to take a leave@ eee ores 
absence for more than 30 days -equalizatic 
if you leave the store and wish the Act, th 
continue your Health Plan ¢ or proc 
erage on a direct payment increase. 
YOU MUST see the Local iiily bin the 
Heath Plan Consultant at the UR 
ion office within 30 days from Oy 
end of the month in which 
leave the store. ed Tw 


If you, or a member of ya 
family covered by the Health 
enters the hospital you MUST 4 
on the Union office for claim 
immediately on entering of a8 9% 
as possible thereafter. 


Protect yourself—protect 
family—protect your 
sure to come to the Union 6 
time! 


MLAL 1-S, U 
- 290 Seve 








li Vice Pres. 


Harte 









ed as S 
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a mood of triumph based on 
Inion’s solid victory, the Ex- 
ve Board met as a body for 
Frst time since its special 
ing on April 12 at which time 
ryoted to call a strike. 
Vice President Phil Hoffstein, 
Mairman of the Board, opened 
meeting with a report on two 
ee ordlopuots The first 
Sa the victorious strike and the 
strength that had come as a 
Vineet result of it. 
"After thanking the members of 
4s Executive Board for their out- 
jing contribution to the suc- 
igs of the fight, he said: 
“yn the aftermath of our fight 
Macy’s, the company’s 
sident, Mr. Bingham, attempt- 
to divide us with an — 
ie, His statement to the effect that 
ye had reached a settlement with 
te company the day before‘ we 
yiked out was a Vicious and un- 
j@handed attempt to create doubt 
gd confusion amongst the mem- 
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PROES Re 3s 





rs 


bers. ' 

“While we effectively: exposed 
Wr. Bingham with our leaflet, we 
yere a little too slow in calling a 
ie a lie’in the store. The members 
of the Executive Board must al- 
mys be alert and ready to move 
fut to counter any such Macy at- 
tks in the future. The people 
jok to you. 

“At this point we can say, how- 
wer that that lie hurt the com- 
far more than it hurt us, 
we did show it up for 
what it was. The people have ral- 
a more closely than ever and 
ime determined to go on with the 
ight to protect their gains.” 


gafe > 







Merger Talks 


Vice President Hoffstein then 
went on to deal with current 
newspaper reports of merger talks 
involving Local 1-S, the Retail, 
Wholesale and Department Store 
Workers Union, CIO and the In- 
dependent Distributive, Process- 
ing and Office Workers Union 
(District 65). He described the 
Local 1-S role in these discussions 
as “exploratory” and “taking place 
at the direction of CIO President 
Walter Reuther.” 

He said, “Unity among the un- 
ions in the department store field 
would undoubtedly be to the ad- 
vantage of all the organized and 
unorganized workers of the indus- 
try. It would eliminate the dangers 
of jurisdictional disputes; it could 
serve to strengthen the ability of 
the organized workers to bargain 
and fight collectively and it could 
pool the skill and manpower for 
an all-out organizing drive. 

“We have participated in these 
discussions with a fixed set of 
principles guiding us. They are, 
1) complete autonomy for every 
Local union involved in the merg- 
er, 2) Local 1-S will give up noth- 
ing that it already has or may get 
in the future. We insist on the 
absolute right to hold all our own 
assets, and 3) we reserve the right 
to secede from such organization 
that might result from these talks, 
if we go in in the first place. 

“No move will be made, how- 
ever,” he said, “until you, the 
Executive Board, and the member- 
ship, makes a decision.” 


Write ALL Grievances 
i 








“MISS PICKET” 1953—Execu- 
tive Board member Rose Novak 
of the Cafeteria, produced lots 
of smiles as she walked into the 
Board meeting with her “victory 
sarong.” 

Rose was one of the leading 
lights of the Mobilization Com- 
mittee’s » Record and _ Clerical 
group, during the hectic days and 
nights that preceded the strike and 
led to victory. 





Anti-Discrimination 
John Malone, Chairman of the 
Local’s anti-Discrimination Com- 
mittee told of efforts to obtain a 
speaker and film for showing at 
the all-day Shop Steward confer- 




















After much controversy and 
fgorous opposition by all of C10, 
Dewey-controlled legislature 
dthe State of New York modi- 
fed the existing rent law and it 
wi signed by the Governor on 
March 30, 1953. As a result of 
ese changes, members of Local 
land their families, along with 
most other workers in the city and 
tate have already been, or may 
won be, faced with demands for 
increased rent. 

A summary of the most im- 


oom changes in the rent law 


Rent Adjustments 


L Effective May 1, 1953, land- 
who have not received any 

in rent over the maxi- 
tm in effect on March 1, 1943, 
vill be entitled to demand a 15% 
——— Nrease over those rent levels. 

: Rents which have been increased 
0 Ii or more through leases or 


on the order of the Rent Con- 


1953 for this amount. In no event 
may the rent be increased under 
the equalization adjustment by 
more than 15% above the rent 
being paid on April 30, 1953. The 
amount of rent paid above the 
basic rent for increased services 
is not counted as part of the basic 
rent and is also not allowed as an 
offset against the equalization ad- 
justment. The landlord is entitled 
to receive 15% of the basic rent 
plus the amount paid for the in- 
creased services. Tenants do not 
pay the 15% increase on the 
amount paid for added services. 
The following is an illustration 
of how the new 15% increase 
works. If the ceiling rent for an 
apartment was $40 in 1945 and, 
since then, the tenant gave the 
landlord a $2 increase for a new 
gas range, making the rent $42 a 
month, the landlord, under the 
amended law, would be allowed 
to receive a $6 increase under the 
equalization adjustment, which is 





cave ®t authorities are exempt from 15% of $40 plus the $2 increase 
i” ‘equalization adjustment. Un- for the new gas range, thus 
the Act, there is no prescribed making a new ceiling of $48. 

nd or procedure for securing Tenants who do not know what 
te increase. The landlord need their basic frozen rent was nor 
om my bill the tenant on May 1, what additions have been made 
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What the New Rent Law Means te You 


to the basic rent as a result of 
added services may obtain the 
correct figure by making applica- 
tion to the local Rent Office on 


_ the form especially provided for 


this purpose. Therefore, if any of 
the tenants have any doubt as to 
what the new ceiling should be, 
he or she should make immediate 
application at the Rent office to 
have it determined, 


Decontrol 


2., All apartments in one and 
two family houses. which became 
or are vacant after April 1, 1953, 
will no longer be subject to con- 
trol under. the amended law. Land- 
lords will find it to their advan- 
tage to try to get tenants in one 
or two family houses to vacate or 
move out so that the apartments 
can become decontrolled. The ten- 
ants should do everything possible 
to avoid any harassment by land- 
lords who seek their removal for 
this reason. 

Apartments occupied by a land- 
lord one year prior-to April 1, 
1953 will no longer be subject to 
control when the landlord moves 
out of the apartment and rents it 
to someone else. The exception to 
this is that where the owner ac- 
quired the apartment for his own 
possession by means of a certifi- 
cate of eviction, the apartment will 
not be subject to decontrol when 
he moves out, if the certificate of 
eviction was issued within a two 
year period before that date. 

Under the new law, if any lo- 
cal governing body determines 
that decontrol is warranted after 
meeting certain conditions, that 
city or municipality may be de- 
controlled. However, it may not 


be decontrolled where it has been 





gard Hears Report on Merger Talks; Sets Scab Trial; 
upports Union Dance; Opposes Transit Authority 


ence schedule for June 10 at the 
Hotel Martinique! He also report- 
ed that the Committee is seeking 
to develop a program that would 
reach the Union’s full member- 
ship and enlist their active aid in 
the fight against discrimination. 
Activities 

Dick Vaughan, Board member 
from the Sixth Floor, reporting 
for the Activities Committee, -an- 
nounced that there would be a 
Union dance on Sunday evening, 
October 4 at the Hotel Astor. Re- 
minding the Board of the gala 
times had at the last two dances, 
he urged them to start talking the 
1953 affair up, so that as soon as 
tickets become available they will 
be sold out. 


Legislative 


On the legislative front, the Ex- 
exutive Board tackled the problem 
of the Tideland oils, Federal Rent 
Control and the threat of increase 
transit fares in New York City. 

In a telegram to Senator Wayne 
Morse, of Oregon, the Board said, 
“We ... congratulate you for the 
principled position and _ coura- 
geous fight to save Tideland oil for 
the people of the United States. 


‘ We urge you to continue to use 


all your strength toward this wor- 
thy end.” 

In a message to New York State 
Senator Ives, the Board urged that 
he “. . . support the fight to save 
Tideland oil for the benefit of 
New York State citizens as well as 
the entire nation. 

“The big steal must 
stopped!” the wire concluded. 

A telegram to President Eisen- 
hower asked the Chief Executive 
to use his “. . . power and influ- 
ence to assure the extension, for 
at least.one year, of the Federal 
Rent Control Law.” It pointed out 
that, “. . . Continuing housing 
shortage, especially for low and 
middle income groups, presents a 
grave menace to the physical wel- 
fare of the nation.” The message 
to the President also urged him to 
veto any Bill transferring the Fed- 
eral right to Tideland oil to the 
separate states, since “. . . such a 
measure would unjustly deprive 
the entire nation of benefits de- 
rived from these resources.” 

Both Governor Dewey and May- 
or Impellitteri were called on to 
renounce the plan for a transit 
authority “. . . since by this means 
the power to control and limit 
transit fares passes from the hands 
of the people of the city to a po- 
litical body not responsible to 


be 






































the electorate.” The message con- 
cluded by saying that ‘ peo- 
ple of our city cannot, should not 
and must not be saddled with fur- 


ther fare increases.” 


Blood Bank 


Vice President George Gurian 
reported on the progress in plan- 
ning the May Blood Bank drive. 
He called on the Board to mobilize 
the people for a record-breaking 
turnout, and to help guarantee 
that all who sign shee sheets 
actually keep their appointments 
at the Bank. 

Because the New York Red 
Cross does not cover Westchester 
County, it is hoped that a special 
drive can be planned for the peo- 
ple in the White Plains store. 


Trial Committee 


Trial of the first four workers 
who scabbed during the recent 
strike was scheduled to get under- 
way on May 12. Named to the 
trial Committee were: Ann Brown, 
Esther Greenberg, George Karan- 
dy, Harry Leibowitz and Mary 
Schlactman. 

In a speech marked by its fight- 
ing tone, Vice President George 
Gurian called on the members of 
the Executive Board to “lead the 
campaign for the isolation and 
elimination of the scabs in our 
midst. Urge honest, decent mem- 
bers of our Union to have nothing 
to. do with those who crossed our 
line. Bring to bear on them the 
full pressure of our contempt and 
disgust and we will drive them out 
of the store. Let’s rid ourselves of 
these Macy stooges now and for 
all time!” 


General Meetings 


In response to a request from 
the White Plains representatives, 
the Executive Board examined sev- 
eral possible solutions to the prob- 
lem of the Branch Store contin- 
gents’ late arrival at general mem- 
bership meetings, their limited par- 
ticipation because of coming in 
late and the fact that they usually 
are unable to be seated. 

The Board voted in favor of 
starting meetings at 7:30 PM in- 
stead of 7 PM in order to give all 
members a chance to get into the 
city and the meeting hall in time. 


Resignation 


The resignation of Joe Petro, 
of the Controller’s Office was ac- 
cepted “with regret.” Joe is no 
longer eligible for the Board be 
cause of his promotion to an ex- 
ecutive job. 





designated as a critical defense 
housing area by the Federal gov- 
ernment at the time of the adop- 
tion of the decontrol resolution by 
the locality without the approval 
of the State Rent Commission. 


New Annual Rate of Return 


3. Landlords are now, under 
the amended law, allowed a net 
annual return of not less than 
6% on the valuation of their prop- 
erty. In computing operation ex- 
penses there is a 2% aNowance for 
depreciation, and this makes the 
actual annual. return tantamount 
to 8%. Prior to the change in the 
law, landlords were allowed a net 
annual return of not less than 4% 
with a 2% depreciation allowance. 
Now, even those tenants who have 
given the landlord a 15% increase 
in rent, or who will be compelled 
to give the landlord a 15% in- 
crease under the amended law, will 


be confronted with applications by 
landlords for an increase in rent 
due to the fact that they are re- 
ceiving less than 6% net anual re- 
turn! 

The law was extended, with these 
changes, to June 30, 1955. 

Members can. expect to be faced 
with many new demands by their 
landlords, It is of the utmost im- 
portance that each and 
worker make sure that his or her 
rights are protected. 

The City CIO Council has avail- 
able as Rent Consultant, Mr. Ar- 
thur Abarbanel, member of the 
staff of Local 1-S attorneys O’Don- 
nell and Schwartz. Mr. Abarbanel 


is available for consultation on 


landlord and tenant problems at 
the New York City CIO Council 
office, 101 West 31 Street on 
Tuesday and Thursday evenings 
from 7-9 P.M. No appointment - 
is needed. 
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TONGUE IN CHEECK 
Surely Mr. Bingham’s letter to 


__ Macy employees must have been 


written with tongue in cheek. 

In view of recent events, does 
~ he really think that Macy employ- 
“Macy’s regar e satisfaction 
and ON a of its employees as 
indispensable to the success of the 
business”? 


Is he proud of the fact that the 
minimum hiring rate in the world’s 
lar, store has been increased 
to i Wcetenees” sum of $387? 

Why didn’t he state in his let- 
ter that it took a good deal of per- 
suasion to get Macy’s to pay the 
increased monthly cost for the 
Health Plan, even though big busi- 
ness now generally realizes its 
responsibility in providing ade- 

» quate health plans for employees. 

In case he has been too busy 
lately to have read the papers, 
and if there are some of our own 
members who do not understand 

-the motives behind this letter, here 
are some recent headlines from 
the New York Times refuting Mr. 
Bingham’s claim that business has 
not been good: 

“Macy’s Shows Gain in Sales, 
Profits,” “Gimbels Reports 22% 
Rise in Profits,” ‘Allied Stores 
Net Up 47% in ’52,” “Federated 
Sets New High in Sales,” “Mer- 
cantile Stores Net of $2.39 a 
Share Compares with $2.10 the 
Year Before.” 

“Associated Dry Goods Net For 
Year of $2.63 a Share is Com- 
pared With $2.21 in 1951.” 

It is true that Macy’s butters 
our bread, but such tactics as his 
letter attempting to deceive and 
divide the members of Local 1-S 
should make us look for the lard 
in any future statements he may 
utter. 

The old saying still holds true, 
“Actions speak louder than 
words.” If Mr. Bingham expects 
us to contribute our best, sin- 
cerity from all executives to all 
staff employees is one of the ways 
to achieve it. 

Milton Roshberg, 164 Dept. 


TREMENDOUS © 
SATISFACTION 


Sam, what a tremendous satis- 
faction our last membership meet- 
ing must have been to you who 
deserves such unity after the diffi- 
cult and, at times, very discourag- 
mg, Job. you have done. 

ut knowing you, as most of us 
do, I know you feel very humble 
too. But then only great men are 
capable of such feeling. 

veryone I’ve talked with spoke 
of the thrill of belonging to such 
a@ mass unity. Sure we've got a 
fight on our hands, but with right 
and unity on our side who can 
lick us? One of our greatest Pres- 
idents, whom both of us admired, 
once said, “The only thing we have 
to fear is fear itself.” 

I just had to take time out to 
thank the one person I, and many 
others, believe made all this mass 
unity possible. 

Gratefully yours, 
Mae Marshall, 124 Dept. 


EFFICIENT AND ORDERLY 
As an individual I wish to ex- 
my sincere thanks to our 
ident, Sam Kovenetsky and 
all the officers of Local 1-S for 
_ their efficiency and orderly manner 
in which the strike was conducted 
— R ge effort and 
wi acy manage- 
ment in obtaining, under the cir- 


cumstances, the points, or some of 
= things, that we were fighting 
or. 

I sure wish that everyone should 
feel as appreciative as I do and 
vote for a raise in salary to our 
well deserving Sam Kovenetsky. 

Sincerely, 
Blanche Oddera, 44 Dept. 


SINCERE APPRECIATION 

The workers of the Cash-Time 
Department on the 5th and 9th 
Floors of Macy’s wish to express 
their sincere appreciation of the 
officers’ efforts and the victory 
achieved during the recent nego- 
tiations. 

We are very grateful to all our 
co-workers who served so well, 
and particularly to those valient 
men who started the picketing at 
midnight in the rain. Thank you 
very much. 


235 
To President Sam Kovenetsky, 
officers of Local 1-S and nego- 
tiators: 
Though these few words 
can’t say it 
In the way we'd like them to, 
We hope you'll know 
the many thoughts 
Behind our ” Gar to you. 
Signed by 235 members of the 
3rd Floor and Flying Squad. 


SAME CARD— 
SAME THOUGHT 


The same deep thanks, in the 
same -verse, addressed to Presi- 
dent Sam Kovenetsky, Vice Presi- 
dents Phil Hoffstein and George 
Gurian and the entire Negotiating 
Committe, came signed, 

The Whole China Department 
a ns ee” 


YOU DESERVE 
You deserve congratulations 
and that’s what 
this note conveys 
With the very best of wishes 
For all the coming days. 
To you and your entire staff— 
everyone sure did a splendid job. 
May you all have God’s bless- 
ings to enjoy good, health. 
Sincerely, 
Alice DeBekker and 
Jessie Hoernnin 


BEO, Telephone Dept. 10 Fi. 
THANK YOU VERY MUCH 


I wish to acknowledge receipt of 
your check for Union Death Bene- 
tfi after the death of my hus- 
band, Daniel Gainey, and thank 
you very much for the assistance 
you have given to my family and 
me. 

I have been very ill or would 
have written you earlier. 

Yours very sincerely, 
(Mrs.) Marie S. Gainey 


GREAT BENEFITS 


Now that I am home from the 
hospital I would like to say thank 
you for the great benefits which I 
received from our Health Plan. 
With hospital care completely cov- 
ered, and your check received to- 
ward the payment of the opera- 
tion, may I say that all was greatly 
appreciated. 

Sincerely, 
J. Collins, FSC 


SINCERE THANKS 

My most sincere thanks to Lo- 
cal 1-S for the efficient Health 
Plan, which took care of both hos- 
pital. and doctor’s bills when I 
recently had to undergo major 
surgery. 

Very Sincerely, 


May Mosely, RMMY _ 


WONDERFUL 

May I take this o ity 
through the Local 1-S’ S, to 
thank Sam Kovenetsky and Dick 
Pastor for recommending Dr. Na- 
than Mintz to me. From the time 
we started going to him until the 
time he delivered our daughter we 
gained more and more confidence 
in him. To my wife he wasn’t a 
doctor, but more like a brother. 

If I knew more adjectives to 
describe how wonderful he was, 
I would use them. To Sam Ko- 
venetsky and Local 1-S—God bless 
you for helping us. To Dr. Mintz 
—may you always continue doing 
good. From the bottom of our 
hearts,’ thank you. 

Mr. & Mrs. Martin Grossman, 
and Baby Marla 


GREAT RELIEF 


I would like to at least try to 
thank you for what you have al- 
ways done for me. 

Yesterday I was discharged from 
the Women’s Hospital and it was 
a great relief (and surprise) when 
I learned that the Blue Cross cov- 
ered everything. I had just been 
home very ill ee four weeks with 
the flu. My bill was $189 for the 
week. If the Union hadn’t won this 
plan for us, I don’t know what I 
would have done. 

Before March 6 I had paid my 
April strike fund (just in case) — 
It is so little to do, for all the bene- 
fits we receive. 

In addition, the Union has 
fought and saved my position twice 


‘for me. If at anytime there is any- 


thing I can do for my Union, 
please call on me. You will not 
find me wanting. 
Very gratefully yours, 
Marie Howard Sprague, 
283 Dept. 


MUST TELL YOU 


I want to thank the Welfare 
Board and my friends for their ex- 
pressions of sympathy over my ill- 
ness. Just beginning to feel human 
again and must tell you folks how 
highly I regard the medical plan 
available to Union members. 

On the night of April 3, when J 
took siok at 11 PM, I could not 
get our doctor, so we called the 
Associated Physicians Medical 
Group, which is available to Union 
members. 

Within a very few minutes we 
were connected with Dr. Essen- 
son at his home. He told us to 
contact Dr. John Webster, but 
if there was any hitch to call him 
right back. 

Dr. Webster arrived at our 
house fifteen minutes after we 
spoke to him. 

As you may suspect, by now, 
Dr. Webster is now my physician 
—and is most thorough, efficient 
and sympathetic. 

Sincerely, 


Nathan-Schleestein, 58 Dept. 


WOULD RECOMMEND 

I wish to take this opportunity 
to thank Local 1-S for the Health 
Plan. 

I also want to thank Dr. Law- 
rence Essenson for being so kind, 
considerate and patient while 
taking care of my husband. He 
operated on him and sure took 
good care of him. 

I would recommend him te any- 
one that needs medical care. 

Again, I sincerely thank Local 
1-S for everything. 

Sincerely, 


Mrs. Harry Katz, CMS 
Write ALL Grievances 
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To Violate Seniority’ 


Macy’s came through with an- 
other shocking example of how 
they would disregard seniority and 
all other rights of the workers if 
the Union wasn’t on hand ‘to check 
their every action. 

Florence Krywicka, with eight 
years of service, won her promo- 
tion to Special Unit Adjuster only 
as a result of that vigilance and 
militant enforcement of the con- 
tract. 

When an opening occurred re- 
cently in the Special Unit, the 
company advised Local 1-S that 
the person they wanted to move 
into the higher paying job was a 
woman with slightly more than 
two years of service. 

A thorough check of the rec- 
ords of the department by Ad- 
ministrator Dorothy Pandolfini re- 
vealed that there were many work- 
ers who had all the qualifications 
for the job, and much longer ser- 
vice than Macy’s candidate. Next 
step was to compile a list of names, 
in order of seniority, and submit 
them to Macy’s as eligible candi- 
dates for the job. 

As a result of the challenge to 
Macy’s violation of seniority, each 
of the workers whose name was 
submitted by the Union was inter- 
viewed for the job. For personal 
reasons, many of them declined the 
promotion, but Florence, with six 
years more service than her co- 
worker selected by Macy’s, wel- 
comed the $2 a week raise and the 
chance of higher earnings when 
she reaches the maximum. 


Said Administrator Pay 
“Florence Krywicka, like g 
members of Local 1-S, ig 
ing from the full and const, 
tection of the Union. T 
tory is simply additional ; 
our determination to 
gains by ‘the. full enforcey 
the contract.” « 


NLRBHea 
Set For S0 


The first step towards 
admission of fractional 
into Local 1-S wil be takem 
National Labor Relations 
hearing scheduled for the 
May. 

More than 800 of the 
Thursday-Saturday onlies 
ready signed application for; 
bership cards and are e@ 
awaiting the clearing away 
gal obstacles to the enjoyme 
the benefits and security | 
Union contract. Administ 
and Shop Stewards have ¢ 
available for those who hay, 
yet signed. 

Large numbers of workes 
the fractional: group, m 
whom have long Macy seryi 
their credit, jon th to cros 
Local 1-S picketline and 
they could to help bring the 
to its victorious conclusion, 
will all be welcome members 
strong and united team! 








PERSONALS 


WANTED—3),, or 4 rooms in Brooklyn, for three adults. F 1 
6-2075. 


WANTED—5 or 6 room apartment, to $85. One school age child, 
adults. Near school and transportation. Will decorate. Bronx or 

Manhattan preferred. Phone HA 4-8490 anytime. 
WANTED—Portable typewriter. Phone TA 2-4724 evenings. * 


FOR SALE—Storkline crib and mattress, natural birch color; 
folding coach carriage, grey. Very good condition. Reasonable. F 


ST 9-3046. 


FOR SALE—Three lots, close to transportation and shopping. Desi 
neighborhood. Phone FL 8-1898 evenings. 


FOR SALE—Webster-Chicago portable phonograph, 3 speed. Exod 
condition. Retail price $74, will sell for $40. Call EV 8-2067. Ma 


through Saturday from 7 to 8 P.M., 


Sunday from 12 to 1 P.M. ~ 


FOR RENT—Saltaire, Fire Island, 4 bedrooms, 2 sleeping DOr 
fireplace, electric kitchen. Ocean and Bay bathing. Supervised play 
children. Tennis. Reasonable by month or season. Phone HO 5-26 


FOR RENT—Large furnished room with kitchen privileges for ¢ 
two busines people. Next to 8th Avenue subway at 181st St. Pho 


3-4828 or LO 8-2477. 


. 





the Union Office—WA 4-4540. 





MEDICAL PLAN—For the name and address of the doch 
dentist or podiatrist nearest you-CALL the Union Office + 
WA 4-4540 or Associated Physicians Medical Group—BU 8-4 
(Night or Day). Complete schedule of fees available upon 


BLOOD BANK—if you need blood from the Blood Bank 
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